Diversity, Equity & Inclusion
We are committed to building a welcoming and inclusive workplace for all employees. By focusing on our
culture, our communities, and our pipeline, we’re building intentional programs that strive to improve our
firm and the communities we support.

“The numbers below signify the firm’s ongoing commitment to developing and
supporting women and diverse talent.”
- Barbara J. Duffy
Lane Powell President

Learn More at:
LANEPOWELL.COM/DEI

* Stats as of July 2022
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Community & Bar
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As leaders and members

We host Fellows from the

of national and local bar

University of Washington or Seattle

associations and organizations,

University in our Seattle office.

our lawyers stay connected with

Multnomah County
Bar Fellows Program

In 2021, we rolled out our threeyear, firm-wide Diversity, Equity
and Inclusion Strategic Plan
that sets measurable objectives
in five key areas: recruiting,

underrepresented lawyers in
leadership roles and partnership
at law firms by broadening the
pool of candidates considered for
such opportunities.

the aim of serving the profession

We’re proud to be a founding
sponsor of this innovative program,
which provides financial support,
internship to diverse law students.

retention, inclusion, leadership

Women’s Initiative

and community.
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We host a Fellow in our Portland

recruiting.
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We sponsor firm-wide learning
experiences connecting the
entire firm to build inclusivity.

looking for innovative ways
to support the success of our
talented women attorneys.

Recent topics include: gender

Parent Support

expression and identity, implicit

We provide a generous bonding

bias, and respect and inclusion in

leave package and a customized
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coaching program to our new
parent attorneys. We work with
each individual to ensure their
schedule, practice and long-term
career plans are supported.

FOR MORE INFORMATION CONTACT:

MELISSA BERRY | Director of Professional Development & Diversity | 206.223.7092 | berrym@lanepowell.com

We proudly support this program,

NW Minority Job Fair
Over 30 years ago, we helped found
this Seattle-based job fair that
provides a forum for diverse law
students and attorneys to connect.
Today we remain just as involved.

